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opinions of a number of authors considering the cash flow as a static value and
supporters of the treatment, which determine it for a certain period of time are
discussed. A clarification of the notion of money category has been made. The
internal and external factors of influence on formation of cash flows are considered.
The factors of maximal influence on formation of cash flows are substantiated. The
influence of the analysis of cash flows on their management processes is considered.
The components of the effective management of cash flows of the enterprise are
highlighted. It is proved that the process of management of cash flows of an
enterprise is realized through functions: accounting, analysis, planning and control.

Keywords: cash flow, working capital, financial management, management,
movement, economic activity, factors.
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Summary. The article is devoted to the analysis of the current state of labor
market development, its comparison with the labor markets of European countries,
taking into account important political and economic factors. The study of the causes
and consequences of labor force exports was conducted. The experience of state
regulation by the organization of remuneration is generalized on the example of
economic models of foreign countries and the establishment of conformity with the
prevailing socio-economic conditions of Ukraine. The world experience of state
intervention in the regulation of wages is analyzed, but methods, scope, scale of state
influence are usually different. It has been established that in an economic system
based on market relations, state intervention in wages should have a mainly indirect
character and a socially oriented orientation.
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Introduction. The present world at the present stage of its development can be
well-groundedly characterized as the era of global displacement and population
migration, which is a complex phenomenon and a multifaceted process that is of
great importance for the development of all countries and should be approached in a
concerted, comprehensive and balanced manner, with due consideration social,
economic and environmental aspects and in a spirit of respect for human rights.

Migration of the population is a natural and natural process, which allows to
balance the economy, social, political and spiritual spheres of society. Due to
migration people have the opportunity to find their place in life and show themselves.
Migrants who need knowledge travel closer to cultural centers, and those who are
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trying to raise material wealth go to countries where labor is valued and it is possible
to earn money.

Currently, Ukraine in international markets predominantly acts as a labor force
exporter, although there is a tendency to increase the number of foreign citizens
working in Ukraine. The statistics show that the number of foreign personal is about
10 times smaller than the number of Ukrainians who work abroad. This only refers to
official statistics that does not take into account illegal migrants and refugees.

Analysis of the latest research. The study of issues of motivating factors and
causes to the emigration processes in Ukraine, trends and their consequences for the
country were dedicated the works of such scientists Aheiev O.D. Varenik N.,
Dmytruk B.P., Dudar V., Lopukh I., Sereda V., I. Chudaeva [1-7] and others.
According to the available scientific developments, the contradictory nature of social
and labor relations in the country is conditioned by an unequal exchange, when the
results of labor are paid at a price lower than their real cost and do not provide the
wage laborer with the opportunity to reproduce normal workforce. This is evidence of
the inadequate regulatory influence of the state on the organization of remuneration,
which results in violating the main reproductive proportions in the economy.

The purpose of the article is to determine the current state of the labor market
of Ukraine, to compare it with the labor markets of Europe and to study the
unemployment rate, dynamics and structure of the population of Ukraine on issues of
economic activity and migration processes.

The main results. Migration is an important issue facing governments in many
countries. It is necessary to find a balance between various issues and interests -
economic, social and political.

The main reasons for migration are given in Table 1

Table 1
The main reasons that make the Ukrainians emigrate [4]
number Motives of emigration %
1 Interesting and attractive work 36
2 Armed conflicts in Ukraine 25
3 Economic problems 5
4 Family circumstances 3
5 Absence of conditions for self-realization 2
6 Political instability 1

Today, many Ukrainians are ready to change their profession and work
physically 14 hours a day. Previously, the problems were mainly in the western and
central regions. Now they ride from the east and from the south. Arrange to work,
and then call relatives, neighbors, acquaintances. The most favorable countries for
legal employment of Ukrainian citizens are Poland and Germany (Table 2). This is
confirmed by the results of a sociological survey conducted by the All-Ukrainian
Association of Companies.
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The rapid growth of the country's economy and the labor migration of Poles to
other countries led to an increase in vacancies in factories, factories, construction,
agriculture, and other industries. And Poland lacks human resources.

The average salary of Ukrainian citizens in Poland varies between 1220
thousand UAH. It depends on the qualifications of the worker. However, it is
profitable to hire workers from Ukraine. If a builder from Ukraine receives $ 900 a
month, then the Polish specialist needs to pay 1300. The seller in the famous Polish
supermarket offers from 14 thousand UAH, in Ukraine - from 4 thousand UAH per
month, an employee in a warehouse in Poland - 23 thousand UAH, in Ukraine - 7
thousand.

Table 2
Countries to which Ukrainian citizens prefer employment
2016 year 2017 year
number Specific Specific
Country gr:vity, % Country gr:vity, %
1 Poland 36 Germany 23
2 Russia 25 Poland 22
3 Germany, Czech Republic 5 Italy 10
4 Italy 3 USA 9
5 Spain, Portugal, Turkey 2 United 8
Kingdom

5 Egypt, United Arab Emirates, 1 Czech Republic 7

Finland

USA 1 Russia 6

Low-skilled personnel receive almost minimal salary. In 2017, it was 2000
zlotys (460 euros) and 1,5 thousand (about 336 euros) - after paying all taxes.

In Poland, a law was adopted according to which the minimum wage for a
migrant worker and a Pole should be the same.

In the long run, if migrants remain employed, their salaries are increasing. For
example, if you work in Poland a year, then you can count on a salary of 700 euros.
At the same time, the average salary in Poland as a whole is 4 thousand zloty, that is,
slightly less than 1 thousand euros. In Warsaw, it is a bit higher. For example, the
manager of the middle level receives in the capital from 4 to 6 thousand zlotys.

Polish politicians confirm that the country needs Ukrainian labor, and they
promise to change the legislation so as to encourage Ukrainians not only to work in
Poland but also to move around with the whole family. By 2050, Poland will need at
least 5 million Ukrainians for permanent residence. The Poles are mostly positive
towards Ukrainian workers, but there are cases where employers who invite seasonal
jobs do not keep their promises and commitments [3].

At the moment, Ukrainian companies are established for official employment
of Ukrainians in Poland, that is, in fact, such outsourcing companies take on all the
risks of employment, living, providing necessary things and acting as tax agents of
employees, paying all wage taxes, a single social contribution, and more income tax
on the provision of their services. Thus, Ukrainian personnel employed in Poland are
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able to compete with local staff. which provides guarantees to Ukrainians in the
payment of labor and protection of interests.

However, the number of such firms can not yet satisfy demand, so the citizens
of Ukraine who go to earn money save almost everywhere. And this despite the fact
that often work out changes not in eight, but ten or even twelve hours. Therefore,
they are trying to settle in those companies that pay for housing. Other hired rooms or
whole houses, in which there are six or more people, sometimes two people are
sleeping in one bed: one is practicing his change, the other is resting, and vice versa.

Previously, the problems of emigration concerned mainly western and central
regions. Now they ride from the east and from the south. Arrange to work, and then
call relatives, neighbors, acquaintances. Scientists predict that, by 2025, a huge
shortage of manpower can be created in Ukraine [2]. Today, the most active outflow
of labor abroad abroad is observed in Zakarpattya. The highest pace of population
decline is not in the west but in the central and northern regions. The population of
Chernihivs’'ka, Sums’ka, Kirovohrads'ka, Luhans’ka regions is the most losing. If by
2025 Ukraine in general "diminishes" by 5-7%, then in the listed areas - by 18-20%.

If the negative trend of emigration of Ukrainians abroad continues, then in the
next few years there will be a huge shortage of manpower in many regions of
Ukraine. Therefore, the leadership of the country, many regions need to change the
attitude to this extremely important socio-economic problem [6].

In Table 3, we consider the positive and negative factors of the impact of
migration processes on Ukraine as an exporter of labor.

Table 3
Factors of the impact of migration on the economy of the exporting
country of the workforce

Positive factors

Feels a reduction in the pressure of surplus labor resources that it has, and a decrease in

! social tension in the country

5 Replenishes the income part of the balance of payments by means of money transfers of
foreign citizens working for their own citizens

3 Receives significant benefits at the expense of the import of emigrants of various kinds of
material assets: cash, cars, durable goods, etc.

4 Receives a more skilled workforce returning home and uses the accumulated knowledge,
experience, monetary and material resources for the development of the country's economy

Negative factors

Loses (usually the best) part of their workforce, since most of the country is left with the

1 most skilled workers. Especially afflicted developing countries, because they lose the most

necessary for the development of the best cadres, for training which previously had been
spent considerable funds

As a result of the constantly growing emigration, the so-called "effect of faith” disappears
2 | in the development of the economy of its own country, which ultimately leads to a decrease
in the level of investment in the economy of this country

As a result of brain drain beyond national boundaries, the already strong position of
competitors in international trade is aggravated

4 | Does not receive a certain part of the national income and tax revenues to the budget
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Migration of labor force for Ukraine at present has mainly negative
consequences. As a rule, highly skilled specialists are migrated, but only a small
percentage of them have guaranteed work and appropriate social and labor
guarantees. Going abroad to find work for young people without a certain level of
qualifications, who agree on any job and low salary without any guarantees. It is
detrimental to the economy of the country, for the development of its scientific and
technical potential is the departure abroad of scientific and technical personnel and
young specialists trained at the modern level. This can negatively affect the pace of
economic recovery in Ukraine.

International migration is an ambiguous process. It, of course, is not determined
by only a number of positive and negative aspects. The fundamental aspect is the
qualitative side of the process, which allows each citizen more or less to realize
human rights, to live and work freely in the country where he can make a greater
contribution to world production and his own well-being.

The main function of state regulation of wages in the countries of the European
Union is to ensure a minimum level of income for the population. The state defines
what functions rely on enterprises in the area of labor remuneration management.
Even in the context of market regulation of wages, she can not entirely refuse state
regulation in this area. Especially this during the transition to a market economy
should also concern the provision of state guarantees in the field of remuneration,
benefits and compensation. As the experience of the EU countries with a well-
established market economy shows, the system of minimum state guarantees in the
field of remuneration includes: minimum wage and living wage, the order of their
change depending on the growth of prices, the procedure for adjusting wages
depending on the place of residence (rayon coefficient), harmfulness of labor.

In general, in European practice, there are three approaches to calculating the
minimum wage:

1) based on the minimum needs of the employee. Under this approach, the
minimum wage is determined on the basis of the subsistence minimum (implemented
in Ukraine). However, they believe that it is expedient to use it only in wartime;

2) on the basis of setting the size, which 2-2.5 times exceeds the subsistence
minimum. In some countries, these additional costs are taken into account when
calculating the consumer basket. For example, in the UK it includes 350 components,
including: the cost of a gardener, champagne, beer, acoustic guitar. In France, this set
includes hairdresser services, cosmetics, car rental, taxi services;

3) on the basis of comparison of the size of the minimum and average wages.
The recommended EU value of this indicator is 60% and the International Labor
Organization (ILO) is 50%.

The Institute of Minimum Wages operates in 22 EU countries. At the same
time, Austria, Denmark, Italy, Cyprus, Sweden and Finland do not approve the
minimum level of minimum wage at the legislative level, but there is a practice of
concluding collective agreements between social partners and approving a salary
minimum for some professions.
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In nine EU countries (Portugal, Slovenia, Spain, Czech Republic, Poland,
Greece, Slovakia, Croatia, the Netherlands), the level of minimum wage is
unilaterally determined by the government. Nevertheless, in Hovaty, Portugal,
Slovenia and Spain, consultations with social partners were initially carried out to
determine the minimum wage for 2016, indicating the effectiveness of the principle
of social partnership in these countries.

In Bulgaria, Estonia, Latvia, Lithuania, Hungary, Romania, Germany, Ireland,
UK, the size of the minimum wage is determined by the government after the
optional recommendations of the social partners. Thus, in Hungary, in accordance
with the Labor Code, the Cabinet of Ministers establishes the minimum wage, after
consulting with the National Economic and Social Council. In Bulgaria and Latvia,
the role of an advisory body is played by the national council of three-party
cooperation, in Estonia - the Estonian Confederation of Trade Unions and the
Confederation of Employers.

Thus, European practice shows that the level of minimum wages is an
important indicator not only for the establishment of a decent work system, but also
for the socio-economic development of the country. Therefore, the adjustment to its
size should take place taking into account changes in prices and total incomes of the
population for the purpose of social protection of the least-paid workers and ensuring
the stability of the tariff system, reducing the risk of inflationary pressures.

However, in Ukraine, the requirement to take into account economic factors is
not always met. Thus, during the calculations of the minimum wage practically do
not take into account the current and projected levels of growth of macroeconomic
indicators of the Ukrainian economy. In particular, the growth rate of the minimum
wage in some years (2002, 2005, 2010) significantly exceeded the rate of GDP
growth per capita.

Average salary in the country - 190 euros, and the leader of Switzerland - 4421
euros. Ukraine has become the last in the ranking of wages in European countries,
yielding to Moldova and Azerbaijan, - say "Ukrainian realities". On average, in a
conversion to the euro, the average salary of a Ukrainian worker is only 190 euros -
6454 UAH. Moldova was the closest to Ukraine - 216 euros, and Azerbaijan - 232
euros.

The largest salaries are received by residents of Switzerland - 4421 euros (150
185 thousand hryvnia). The second was Iceland - 3440 euros, and Norway - 3405
euros [7].

Also, the third place from the end of Ukraine was ranked in the ratio of wages
and purchasing power of the population. Our country was able to surpass only
Moldova and Armenia.

The practical value of the study of the experience of state regulation by the
organization of remuneration of foreign countries lies in the fact that it enables,
taking into account the key positive features of foreign wage systems, to improve
Ukrainian wage systems. It should be noted that the use of foreign systems in pure
form at Ukrainian enterprises is impossible. The state regulation and activity of trade
unions is strongly influenced by the organization of wages in these countries. For use
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under the real conditions of domestic economy, any of the considered systems should
be adapted taking into account external and internal factors that influence the
organization of labor remuneration in the enterprise.

Conclusions and directions of further research. At present, the labor market
in Ukraine is facing an increasingly problematic situation. One of its main trends can
be attributed to the increase in the number of labor migration abroad, due to the
dissatisfaction of workers with the conditions and wages, lack of prospects for
development, as well as the deterioration of the economic situation of the state as a
whole.

In 2017, there was an increase in the number of vacancies and the level of
wages, but in the current period, the national currency depreciated by more than 3
times, and employers are not able to pay so much. Therefore, at this stage, the
Ukrainian population is inclined to fill the shortage of labor abroad. Ukrainian
workers agree on foreign vacancies with significantly lower wages than citizens of
these countries. But even so, the average salary for such a job is times higher than the
average salary in Ukraine.

Since the level of remuneration is an indicator of the welfare of the population,
It is necessary to:

— further reform of wages to be made at the expense of increasing labor costs;
increase in the wage rate; increasing the share of minimum wages in the average
wage, improving the mechanism of state-contractual regulation of wages;

— effective accounting and wage organization should be carried out in
conjunction with general socio-economic, tax and pricing policies;

— measures aimed at improving wages, including ensuring the dependence of
wages from the personal contribution of employees to the results of work.

Studying foreign experience and adapting it to the conditions of functioning of
domestic enterprises will facilitate further research into the implementation of an
effective mechanism for the formation of the wage fund, ensuring timely payment of
wages and its corresponding level in the conditions of formation of sustainable
development in Ukraine.
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AHOTALIIIA

Kpaeuyk A.0., I'namveea T.M., Illuoeposa O.0. Excnopm po6ouoi cunu 3
Ykpainu: npuyunu ma nacnioxku.

Cmamms npucesayena auanizy Cy4acHo20 CMAaHy pO36UMKY PUHKY Npayi,
NOPIGHAHHA U020 3 puHKamu npayi kpain €6ponu, 3 Ypaxy8amHsAM GaANCIUBUX
NOJIIMUYHUX MA eKOHOMIYHUX YUHHUKIB. [IpoeedenHo 0o0cCniodceHHs npuyuxn ma
HACTIOKI8 eKxcnopmy pobouoi cunu. Y3az2anibHeHo 00C8i0 0epHCABHO20 pPecyNo6aAHH S
opeanizayieio oniamu npayi Ha NPUKIA0i eKOHOMIYHUX Mooelell 3apyOidHCHUX KpaiH
ma 8CMAHOBNEHHS Bi0NOGIOHOCMI 00 CHOPMOBAHUX COYIANbHO-EKOHOMIYHUX YMO8
Ykpainu. Ilpoananizosano ceimosuii 00C8i0 6MPYUYAHHA Oepxcasu y npoyecu
pe2yosanHs oniamu npayi, aie mMemoou, cgepa, Macumadu 0epiHcagHo20 GNIUBY
36u4auHo pisHi. Bcmanoeneno, wo 6 eKOHOMIYHIU cucmemi, wo IPYHMYEMbCS HA
PUHKOBUX GIOHOCUHAX, BMPYUAHHS O0epIHCA8U 6 3apodIimH)y Niamy HOBUHHO Mamu
NepesadcHo HenpsAMUL Xapakmep i COYiaibHO OPIEHMOBAHY CHPAMOBAHICb.

Knwuoei cnoea. poboua cuna, micpayis, opeanizayis oniamu npayi,
3apobimHa niama, 0epIHcABHi MEXAHI3MU.

AHHOTAIIUA

Kpaeuyk A.A., 'namveea T.M., Illudeposa A.A. Ixcnopm paodoueit cuavl c
Ykpaunwt: npuuunot u nocneocmeus.

Cmambus nocesawjena amaiu3zy COBPEMEHH020 COCHMOSHUS PA3BUMUsl PbIHKA
mpyoa, cpagHenue e2o0 C pvlHKamu mpyoa cmpan Eeponvi, ¢ yuemom B8axdcHbiX
NOUMUYECKUX U IKOHOMUYecKux ¢haxkmopos. lIposedeno ucciedoganue npuyuH u
nocineocmeuii  Ikcnopma paboueti cunvi. Q606wen onvim 20CY0aApCMEEHHO20
Ppe2yIuposanus op2aHuzayuell oniamsl mpyoa Ha npumepe 3KOHOMUUEeCcKuUx mooeseu
3apyOedHCcHbIX Cmpan U YCMAaHOBNeHUsL COOMBEMCMEUSL K CIONCUBUUUMCSL COYUATIbHO-
9KOHOMUYeckum  ycnoguam  Yxpaumwwi. Ilpoananuzuposan  muposoii  onvim
eMeuamenbCcmea 20Cyoapcmea 6 Npoyeccvl pe2yiupo8anusi Onlamsl mpyod, HO
mMemoowbl, cghepa, macumabdvl 20CYOAPCMBEHHO20 GIUAHUSL KOHEUYHO pasHble.
Yemanosneno, umo 6 sxoHoMuueckou cucmeme, OCHOBAHHOU HA PLIHOYHBIX
OMHOWEHUSX, BMEeUamenbCmeo 20CY0apcmed 8 3apabomuyio niamy 00JHCHO UMEMb
NPeuUMyujeCmeeHH0 KOCBEHHbI  Xapakmep U  COYUAIbHO  OPUEHMUPOBAHHYIO
HanpaeieHHOCmb.

Knrwuesvie cnoea: pabouas cuna, muepayusi, opeanuzayus oniamel mpyod,
3apabomuas niama, 20cy0apCcmeeHHble MeXaHu3Mbl.
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